CONG HOA XA HQI CHU NGHIA VIET NAM

CONG TY(Company......) (SOCIALIST REPUBLIC OF VIETNAM)
Doc 1ap — Tu do — Hanh phic
(Independence — Freedom — Happiness)
e ,Ngay......... thang........ nam
SOt /Qb (cevennne ,month...... date......... year)
QUYET PINH (DECISION)

Vé viéc chAm dit hop dong lao dong
(About the termination of the labor contract)

GIAM POC (DIRECTOR)

— Can cu B¢ luat Lao dong 20...,

— Can ctr vao kha nang thuc hi¢n cong viéc cla.........ccovvviviiiiiiiiiiiinnnn.n ;
(Pursuant to the Labor Code 20...,
Pursuant to the labor contract no: ... .......... Between Mr/Mrs......... .. and the company;

Based on the ability to perform the job of Mt/Mrs...........ccooeviiiin... ;)

QUYET DINH (DECIDE) :

Piéu 1: Nay chdm dut hop dong lao dong dbi voi Ong/ba...........ccovveeeiiieeiiiieeieii,

(Article 1: Terminate the labor contract with Mr/Mrs..................... (Full name)

Pidu 2: Phong nhan sy c6 trach nhiém trinh Tong giam doc giai quyét nhitng ché do cho nguoi
lao dong (néu c6) va dam bao cac thu tuc lién quan theo quy dinh.



(Article 2:The Human Resources Department is responsible for submitting to the Director to
handle the benefits for employees (if any) and to ensure relevant procedures complied with the
law).

Pidu 3: Quyét dinh nay co hiéu lyc tir ngay ky. Truong phong nhan sy, cac don vi,ca nhan c6 lién
quan va ong/ ba........ chiu trach nhi€m thi hanh quyét dinh nay.

(Article 3: Thisdecision takes effect from the date of its signing. Head of human resources

department, related units, individuals and Mr./Ms ...... .. are responsible for implementing this
decision).

Noi nhin (Recipients): GIAM POC (DIRECTOR)

— Nhu Diéu 3 (As Article 3); (Ky, dong dau va ghi r6 ho tén)

—Luu VT (Save VT). (Sign, stamp and write full name)



